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BLACK WOMAN TO HEAD LABOR DEPARTMENT'S 
REGIONAL WOMEN'S BUREAU IN DENVER 


WASHINGTON -- Oleta L. Crain, a career civil servant with more than 35 years 
of civilian and military service, has been named to head the Women's Bureau 
regional office in Denver, Colo., it was announced by Women's Bureau Director 
Lenora Cole Alexander. 


As regional administrator for the U.S. Department of Labor's Women's Bureau 
in Denver, Crain will be responsible for developing and implementing programs to 
increase training and employment opportunities for women, and promoting support 
systems for working parents, such as employer-sponsored child care. She will 
direct the bureau's activities that serve women in Colorado, Montana, North Dakota, 
South Dakota, Utah, and Wyoming. 


Crain brings to the bureau a wealth of executive management 
experience and knowledge from both the federal civil service and the 
armed services. She retired as a major after 20 years in the 
U.S. Air Force. 


From 1968 until she joined the staff of the Women's Bureau, Crain 
was with the Labor Department's Employment and Training 
Administration, Boston. Her most recent position was that of 
program analysis officer. Prior to November 1983, she served as 
associate regional administrator for the Office of Job Service 
Programs, and in addition held numerous other positions in the 


Boston office. 


Crain has served as Federal Women's Programregional manager and as 
regional ZEO Officer, acting as chairperson of the EEO Advisory 


Committee. 


A graduate of the old Douglas High School in Wewoka, Okla 
Crain holds B.A. degrees from Lincoln University, Jefferson City, 
Mo. , and from the University of Maryland (in the University's 


Overseas Program, Germany), and a Master of Public Administration 
degree from Northeastern University, Boston. 


# # # 
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DONOVAN AWARDS $858,751 TO HELP 
UNEMPLOYED VETERANS IN 9 STATES 


WASHINGTON -- Secretary of Labor Raymond J. Donovan announced grants to nine 
states totalling $858,751 to help unemployed veterans through programs designed to 
provide outreach, counseling, on-the-job training and job placement services. 


The grants will benefit jobless veterans in Arizona, 
Georgia, Kentucky, Ohio, Colorado, New York, Oregon, Iowa. and 
Tennessee. They were made available under Title IV-C of the 
Job Training Partnership Act. 


"As the economy continues to strengthen and the workforce 
expands, we must remember our debt to those who have defended 
our nation,” Donovan said. 


"We have a responsibility to provide these men and women 
with the opportunity to become productive members of the work- 
force by offering programs and training that will not only 
help them obtain jobs but keep them." 


The grants announced by Secretary Donovan include: 


$65,000 to the Department of Economic Security, Phoenix, 
Ariz. 


$81,888 to the Office of the Governor, Georgia Department 
of Community Affairs, Atlanta, Ga. The program will be 
administered by the Georgia Vietnam Veterans Leadership 
Program. 


$10,000 to the Northeast Georgia Area Planning and Develop- 
ment Commission, Athens, Ga. 


$71,300 to the Louisville and Jefferson County Job 

Training Partnership Agency, Louisville, Ky. The program, 
which will be administered by the Vietnam Veterans Leader- 
ship Program of Kentucky, Inc., a non-profit organization, 
will provide job counseling, skills training, job develop- 
ment and assistance with job placement for eligible veterans. 


-- $260,000 to the Ohio Bureau of Employment Services, 
Columbus, Ohio, to fund a statewide program providing 
outreach, counseling and job placement services. 


$59,852 to the Colorado Department of Labor and Employ- 
ment, Office of Rural Training, Denver, Colo. Included 
in the services to help veterans obtain employment wil] 
be a “Vet-Reconnect” hot-line that will provide tol] 
free statewide telephone service to enable veterans and 
employers to contact the state job training office. 


-more- 





BLACK NEWS DIGEST - 6/18/84 
UNEMPLOYED VETERANS - P. 2 


$45,711 to the Town of Hempstead/City of Long Beach 
Service Delivery Area, Hempstead, N.Y. The award will 
be administered by the Department of Occupational 
Resources, Town of Hempstead, N.Y. The program will 
serve 50 veterans in classroom training, on-the-job 
training and self-directed job skills techniques. 


$30,000 to the City of Syracuse, N.Y. The program will - 
serve 30 veterans in on-the-job, occupational skills 

and classroom training and provide job readiness and job 
placement assistance. 


$70,000 to the Mid-Williamette Jobs Council, Salem, Ore. 


$65,000 to the Job Service of Iowa, Office of Planning 
and Programming, Des Moines, Iowa. 


$100,000 to Cleveland State Community College (Service 
Delivery Area #5), Cleveland, Tenn. 


The goal of the Job Training Partnership Act (JTPA), which 
became effective Oct. 1, 1983, is to move trainees ‘nto per- 
manent, self-sustaining employment. Title IV-C established a 
special employment and training program for service-connected 
disabled veterans, veterans of the Vietnam-era, and veterans 
recently separated from military service. 


The program is administered by the U.S. Labor Department's 
Veterans’ Employment and Training Service (VETS), under the 
direction of William C. Plowden Jr., assistant secretary of 
labor for veterans’ employment. 


Eighty percent of the funds available under Title IV-C, 
Plowden said, have been made available to state and local 
organizations on a matching fund basis. 


# # @ 
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LABOR DEPARTMENT AGENCY AIDS ORGANIZATIONS 
CONCERNED WITH IMPROVING THE STATUS OF WOMEN 


ATLANTA -- Some 60 community leaders, vocational equity specialists and 
others concerned with improving the status of women came together in Atlanta 
at the second meeting of Southern Women in Partnership for Equity (SWIPE). 


Under the aegis of the sex equity coordinators in the education departments 
of several southeastern states, SWIPE was formed last year to provide a means 
for major women’s organizations throughout the region to share ideas for reaching 
their common goals. 


This year's regional meeting was funded by the Women's Bureau of the U.S. 
Department of Labor. “We're excited about the momentum this outstanding group 
is gaining,” said Delores Crockett, regional administrator of the Women's Bureau 
in Atlanta. 


"Private industry representatives in SWIPE are making valuable contributions 
to our search for additional ways to train women and to upgrade their job skills. 


"This spirit of cooperation, combined with the innovative thinking of 
state and local representatives of women's organizations, is making inroads in 
solving some of the problems peculiar to women -- particularly to minority women." 


Crockett pointed out that a focus of SWIPE is insuring that women have the 
information needed to take full advantage of the opportunities afforded them 
under the Job Training Partnership Act (JTPA), which became effective last 
October. 


This act provides job training and related assistance to economically 
disadvantaged persons, dislocated workers, and others who face significant 
employment barriers. 


As an example of how some of the SWIPE participants expect to assist 
eligible women through JTPA, Crockett cited the Nashville Young Women's Christian 
Association (YWCA), which already administers a JTPA-funded training program 
for displaced homemakers. 


This group is proposing two more JTPA projects: 


-- a program of career life planning and job readiness for high school 
women who are considered “high risk" for dropping out of school, 
based on grades, maternity status, and other factors. 


-- an outreach training program which will be taken to three public 
housing projects, rather than being conducted at the association's 
facilities. 
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NEARLY 87,000 JOB SAFETY AND HEALTH INSPECTIONS CONDUCTED 
IN FIRST HALF FY 1984 


WASHINGTON -- Federal and state compliance officers conducted a combined total 
of 86,817 job safety and health inspections in the first six months of Fiscal Year 
1984, the Labor Department announced. 


From Oct. 1, 1983 through March 30, 1984, federal OSHA conducted 35,569 
inspections. The 24 states and territories operating their own federally 
approved job safety and health programs conducted 51,248 inspections -- 59% 
of the half-year total. 


OSHA officials said that based on the six-month data, they expect the 
federal agency to make about 70,000 inspections by the end of FY 1984 -- the 
highest total since FY 1976. In FY 1983, the agency conducted 68,577 
inspections. 


The six-month enforcement data for federal OSHA include: 


-- Of federal OSHA's 35,569 inspections, 30,606 (86%) were walkaround 
checks of working conditions; 4,963 were records inspections that ended after 
compliance officers determined that a manufacturer had a better accident record 
than the national average. 


-- 30,498 (86%) of the total were general schedule inspections which are 
targeted for high-hazard industries and workplaces. 


-- 18,217 (51%) inspections were in the construction industry; 14,197 (40%) 
were of manufacturing worksites. 


-- The ageacy alleged 56,444 violations of its standards and proposed monetary 
penalties of $3,832,108. 


-- Only 3% of inspections with citations were contested by employers who have 
the legal right to challenge OSHA's findings before the independent Occupationa! 
Safety and Health Review Commission. 


States and territories operating their own OSHA programs alleged 107,086 
total violations and proposed financial penalties of $3,302,411; the contestment 
rate by employers was just under 5%. 


The following states operate their own occupational safety and health 
programs under OSHA-approved plans: Alaska, Ariz., Calif., Conn. (covers 


state and local government employees only), Hawaii, Ind., Iowa, Ky. , Md., 
Mich., Minn., Nev., N.M., N.C., Ore., Puerto Rico, S.C., Tenn. , Utah, Vt. 

Va., Virgin Islands, Wash., and Wyo. On June 1, OSHA approved d plan submitted 
by New York state covering only state and local "government employees. 


-more- 
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A copy of OSHA's Federal Compliance Activity Report for the first half of 
FY 1984 is available from the OSHA Office of Information and Consumer Affairs, 
Room N-3637, Third St. and Constitution Ave., N.W., Washington, D.C. 20210 
(phone: (202) 523-8151). 


In recent years, OSHA waited three months after the end of a reporting 
period before releasing enforcement data to make sure that late entries and 
corrections were incorporated. However, the agency has determined that such 
late changes did not significantly affect the accuracy of the data and will 
henceforth release the figures as soon as possible after the end of a reporting 
period, usually about four weeks. 


# # # 
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OSHA ANNOUNCES FY 85 SCHEDULE OF COURSES 
AT ITS TRAINING INSTITUTE 


WASHINGTON -- The U.S. Labor Department's Occupational Safety and Health 
Administration predicted a record number of trainees as it announced a schedule 
of 57 courses during Fiscal Year 1985 at its National Training Institute, 

Des Plaines, I11. The schedule includes five new courses. 


"The safety and health training offered at the institute is an important 
part of OSHA's efforts to use all of its resources to eliminate occupational 
ag and health hazards," Deputy Assistant Secretary of Labor Patrick R. Tyson 
Said. 


"The training institute is playing a key role in our efforts to implement 
the full-service area offices program in OSHA offices. An ‘OSHA Trainer Course, ' 
designed to meet the needs of OSHA personnel who may be called on to conduct 
occupational safety and health training presentation, is being continued a 
second year." 


In addition, the institute is developing materials, consisting of 
instructcrs' manuals and related slides to assist OSHA field offices in 
conducting training sessions for other federal agencies and for the private 
sector. 


Tyson said that he anticipates the highest totals ever for participants 
from other federal agencies and an increase in the number of private sector 
personnel attending Institute courses. It is projected that approximately 7 ,00( 
trainees will complete courses during FY 1985. The FY 84 projected total is 
6,800. 


Highlights of the FY 85 schedule include: 


-- Five new courses that cover advanced ventilation, advanced toxicology in 
the foundry and petroleum industries, health hazards in construction, confined 
space entry, and industrial hygiene chemistry. 


-- Several existing courses have been expanded to include more hands-on 
training and to provide additional information on related OSHA standards and 


abatement methods. 


-- An increase in the number of sessions for federal agency personne! 
During FY 85 a total of eight sessions will be held for part-time and full-time 
federal agency >afety and health professionals. 


-more- 
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-- OSHA will offer six different courses for private sector personnel which 
include one on safety and health for the maritime industry; two for construction; 
and three for general industry. 


-- Twelve courses will be conducted at sites away from the Institute where 
actual worksite situations can be experienced. These courses include: maritime 
training aboard a ship and on the docks in San Francisco, Cal., and Fort 
Eustis, Va.; oi] and gas well operations at Texas A&M University in Abilene; 
molded products processes and equipment at the University of Lowell in 
Lowell, Mass.; textile operations at N.C. State University in Raleigh; and 
excavation, trenching and soil mechanics at the Indiana Laborers’ Training 
Institute in Bloomington. In addition, several on-site courses include 
field exercises at worksites near the Institute to provide hands-on training for 
students. 


Copies of the FY 85 course schedule and registration information are 
available from the Registrar, OSHA be gp Institute, 1555 Times Dr., Des 
Plaines, I11. 60018, telephone: (312) 29 


~4810. 


## # 
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OSHA OFFERS SIX COURSES TO PRIVATE SECTOR 
EMPLOYERS AND EMPLOYEES 


WASHINGTON -- The U.S. Labor Department's Occu i 
= 2 ° 7 pational Safet 
ae — designed for private sector oe 
offered at t HA Traini i i ; ; 
Fiscal Year 1985. raining Institute in Des Plaines, I11., during 


Deputy Assistant Secretary Patrick R. Tyson said that the agency will offer 
one course on safety and health for the maritime industry; two for construction: 
and three for general industry. He also said that courses on additional 
subjects would be developed if the demand exists. 


_ "OSHA is pleased be able to continue to offer quality instruction and the 
first-class facilities of the OSHA Training Institute to the private sector," 
Tyson said. "I encourage all interested persons to take advantage of these 
opportunities to increase their knowledge, sharpen their skills, and improve 
their worksite job safety and health program." 


Persons interested in course information and tuition should contact the 
Registrar, OSHA Training Institute, 1515 Times Dr., Des Plaines, I11. 60018, 
(phone: (312) 297-4810). 


The schedule and brief description of the courses offered to the private 
sector are listed below. 


FY 1985 Schedule of Private Sector Courses Offered at the OSHA Training Institute 


COURSE NO. COURSE TITLE/DESCRIPTION DATES 


300-1 INTRODUCTION TO THE 7/23/85 - 7/26/85 
COMPETENT PERSON PROGRAM 


This course is intended to familiarize the student with the duties of a competent 
person as defined by OSHA regulations. Topics covered include: confined space 
entry, respiratory protection, explosive limits and atmospheres and related 

OSHA regulations and procedures. (3 days) 


400-2 BASIC INSTRUCTOR COURSE IN OCCUPATIONAL 10/1/84 
SAFETY AND HEALTH STANDARDS FOR THE 1/21/85 1/28/88 
CONSTRUCTION INDUSTRY 6/3/85 - 6/7/85 
8/26/85 - 8/30/85 


This course is designed for persons interested in developing safety and 
health programs in the construction industry. Course covers: the Occupational 
Safety and Health Act; the Construction Safety Act; OSHA safety and health standards 
applicable to the construction industry; and training techniques and methods 
to present construction safety and health courses to both employer and employee 
groups. This course qualifies the student to conduct a construction safety and 
health course and issue cards to participants certifying completion. (5 days) 


-more- 
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400-3 OSHA GUIDE TO OCCUPATIONAL SAFETY AND 4/15/85 - 4/19/85 
HEALTH FOR THE CONSTRUCTION INDUSTRY 


This is a sequel to #400-2. It includes a more advanced study 
of the requirements under OSHA's construction standards and the ingredients 
of a basic safety and health program: self-inspection; job hazard analysis; 
accident investigation; training; and the inclusion of safety and health 
responsibility at all supervisory levels. Students are provided with the tools 
necessary to conduct self-assessment, self-monitoring and evaluation to control 
hazards in construction operations. (5 days) PREREQUISITE: #400-2 


500-2 BASIC GUIDE TO VOLUNTARY COMPLIANCE IN 10/22/84 - 10/26/84 
SAFETY AND HEALTH 2/25/85 - 3/1/85 
4/29/85 - 5/3/85 

9/9/85 - 9/13/85 


This course is designed to prepare personnel from all types of industries to 
present information on how to implement the provisions of the Occupational 
Safety and Health Act of 1970 in their establishments. Course covers: basics 
of the Act; introduction to the occupational safety and health standards; and 
development ard implementation of an effective safety and health program. This 
course qualifies the student to conduct a voluntary compliance course and to 
issue cards to participants certifying completion. (5 days) 


500-3 OSHA GUIDE TO VOLUNTARY COMPLIANCE IN THE 1/7/85 - 1/11/85 
SAFETY AREA 6/3/85 - 6/7/85 


This is a sequel to #500-2 and is designed for persons interested in 
increasing their knowledge of occupational safety and related OSHA regulations 
and procedures. The course covers: safety hazard recognition; safety requirements 
in OSHA's genexal industry standards; and elements of a safety program. (5 days) 


PREREQUISITE: #500-2. 


500-4 OSHA GUIDE TO VOLUNTARY COMPLIANCE 11/26/84 - 11/30/84 
IN THE HEALTH AREA 5/6/85 - 5/10/85 


This is a sequel to #500-2 and is designed for persons interested in increas- 
ing their knowledge of the industrial hygiene policies, practices and procedures 
used by OSHA. The course covers industrial hygiene standards, the field operations 
manual, legal aspects, health hazard recognition, sampling procedures and engineering 
controls. (5 days) PREREQUISITE: #500-2. 


n # # 
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Under the Job Training Partnership Act (JTPA), 70 cents of every training 
dollar will go for actual training activities, compared with 18 cents under the 
former Comprehensive Employment and Training Act (CETA), according to the 71st 
annual report of the U.S. Department of Labor. 


### 


One million hard core unemployed eo are to be trained each year under 
the Job Training Partnership Act (JTPA), according to the 71st annual report of 
the U.S. Department of Labor. 


### 


The Job Training Partnership Act (JTPA) targets three groups most in need 
-- economically disadvantaged youths, welfare recipients and dislocated workers, 
according to the 71st annual report of the U.S. Department of Labor. 


### 


The Emergency Veterans’ Job Training Act is an Administration effort to 
encourage employers to hire and train long-term unemployed Korean-conflict and 
Vietnam-era veterans, according to the 71st annual report of the U.S. Department 
of Labor. 


### 








